PAGE  
1

Philosophy Statement on Adult Education

Learning Team A

Adult Learning Theories, Principles and Applications – EDD511

Marie Gould

November 12, 2001

Introduction


This paper presents the compilation of statements from learning team A regarding each individual member’s philosophy on adult education and its purpose.  There appeared to be a lot of similarities between each team member’s statements that provided a general consensus of agreement.  There were not any drastic differences of opinion or changing of one’s original philosophy statement towards the end of the course.  The most common philosophies found were:  personal development, increasing or developing a skill level, career development, lifelong learning as it applies to human growth.

Personal Development


Many adults are constantly striving for something better in their lives and require a sense of fulfillment that can be brought about by education.  Education helps to build confidence and knowledge and can increase success in the adult’s personal and professional life.  Some see it as a self-improvement measure that provides the adult with a sense of achievement and increased opportunities.  Adults also learn how to relate better with others, building good relationships, fostering motivation and continuity.

Increasing or Developing a Skill Level


Another reason adults look to continuing education is for job re-training, expanding on a particular field of knowledge or to increase their current skill level.  With certain job skills in demand today and changing technology creating the need for re-training, adults have entered a realm of continued learning in the work environment.  Most adults chose to learn in order to become experts in their field or enhance their current skills.  Some are mandated to learn and realize they want more out of their experience or job.  Adults also like to learn new skills that can be utilized for personal enjoyment as well.

Career Development


Career Development seems to be one of the most common philosophies regarding why adults continue their education.  Many adults want to earn a better salary, get promoted, enjoy a higher standard of living and feel valued in their workplace.  Being ensured continued employment or ability to recover quickly from job layoffs are also important motivators for adults to continue their education.  By continuing to learn and earning degrees or taking pertinent training courses, the individual makes themselves more marketable.

Lifelong Learning


It seemed important to all team members that education is a lifelong process.  Learning fosters a better sense of self, improves understanding of the world, provides the ability to handle life changes, promotes personal growth, contributes to improving society.  To stop learning is to stop growing as one team member put it.  Most humans feel an inherent thirst for knowledge and try to grasp that information that seems to be just beyond our grasp.  Continued learning contributes to our own human growth, community interaction, and understanding of life experiences as well as professional ones.  It keeps us asking how we can improve ourselves and take control over our destiny. 

Conclusion


Adults are motivated by different factors that drive them to continue to learn.  A general consensus for learning seems to be based on personal development.  This encompasses the areas involving social, personal, and professional development.  Personal development is a strong motivational factor affecting adults outlook on learning.  This push to continuously improve our lives, and ourselves contribute to forming the philosophy of why adults seek to continue learning throughout their lifetime.  Success is often judged by some as a change in the behavior of the adult learner in their competency and skill rather than focusing on what learning style they utilize.  We think learning is a valuable experience that should not be taken for granted and whenever an opportunity is presented to the adult to learn, it should be seized.   

