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1. What went well this week

a. I got all the reading completed in the text. 

b. I identified my two biblio articles on Learning and Information Processing. 


2. What did not go so well this week 

a. no biblios completed for Week 4 yet

b. paper not completed

3. Suggestions for improvement

assistance in meeting the team objectives; we have a good team and we are all working hard, but we just are not accomplishing the syllabus in a timely manner; also there is just not enough team meeting time to discuss what we are actually learning – that is, to discuss the objectives


4. Ways of integrating the information into my current work situation or
future settings

I learned this week about a number of issues which I believe will help me in ministry, more than in my paid work environment.  I learned about context and inclusion; how cultural influences cause differences in learning style, communication style, etc.  I learned about strategies for inclusion.

I am currently a leader in my local church and a leader in an esoteric spiritual association.  In the local church setting, context means a great deal, as well as gender, class, race, and previous church affiliation.  In the spiritual association, where we are confined to primarily internet communication, I am finding that technology is a real barrier to participation; also, communication and cooperation are stymied by those who feel empowered and those who don’t.

The most important lesson has to do with connection or connectivity.  As Euro-Americans, connectivity is low in our culture.  This influences the competition between individuals and reduces the likelihood that people will work together toward a common goal.  However, as we are all experiencing, teamwork and cooperation are going to be essential in the business world of the future.  This goes against everything we’ve learned as Americans, and this is what is happening in the spiritual association.  The ones with the loudest voices and the most weight to throw around are doing just that, which, of course, is guaranteeing that cooperation and teamwork are absent from the process.

Second biggest lesson has to do with context-rich versus context-poor communication.  I am a very direct communicator (or at least I think I am) face to face.  I can also tell when someone is bullshitting me, whether it is face to face to in e-mail.  I can also usually tell when someone is lying or wiggling around the truth.  I am also naturally skeptical and suspicious whenever I get a vibe like that.  This understanding of Euro-Americans as context-poor communicators is very helpful in the context of the spiritual association I am working within.  I am becoming more and more aware of the need to “spell everything out in detail”.  Luckily, I am also a detail person; so that helps.
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