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1. What went well this week. 

I did manage to take the lead in getting our Entertainment Ed Case Study.  I have gathered external references for my research paper and decided on a topic.  I printed out gobs of references that were linked to the elearner FAQ site.  Set up a notebook with my sources in it.  I caught up some on the textbook reading.  Read some other resources as well.

2. What did not go so well this week. 

I have been very frustrated by the level of team involvement.  Basically, after I called Alfredia on “her stuff” last week, she has found a way to be a thorn in my side, no matter what I do.  Cheryl has not participated in any kind of significant way and is now complaining about the final product.  Alfredia is complaining as well, even tho I incorporated her contribution faithfully into the final product.  Cheryl’s contribution to the final product was basically two statements, which I worked into some of the Strengths and Weaknesses.

I am taking a trip this weekend.  This trip is very important and has been scheduled since long before I even considered starting this Masters’ degree.  I will be getting my contribution to the software vendor project to my team today.

In addition, I have not made the taking notes/writing progress I had hoped to make in regard to the research paper.  I may have to take my materials to San Jose with me and post the darned thing as late as Tuesday.  I will not return home until after midnight on Monday.  And I will have no access to computers while I am on the road; except in the airport.  

I am also concerned about getting the discussion questions answered if the questions are posted late again.

3. Suggestions for improvement (both for the instructor and the course in general). 

[last week I wrote] As far as the Teamwork goes, I don’t honestly know what to do or what can be done. As we have discussed as a class, we are basically on our own schedules and managing our own time in the way that is most effective individually. I’m not sure how to motivate my team members to cooperate more time consciously. 

The above applies to this week as well.  In addition, I am an encourager, as well as a direct dealer.  Obviously Cheryl and Alfredia do not deal directly very well (altho Cheryl is better than Alfredia).   Any kind of confrontation causes Alfredia to act as if everything is someone else responsibility and Cheryl just disappears.  I was very encouraging  regarding the Glossary assignment.  I am very disappointed that I was not given similar encouragement regarding the Entertainment Ed Case Study, especially considering all the problems this last week.

Rita, this isn’t really an improvement, but I have a concern that the Week 4 Lecture, specifically the discussion questions be posted on Thursday morning if possible.  I am sure you have your own challenges, and this may be too big of an expectation on my part, but I can always request what I need.  I don’t necessarily get what I ask for!  LOL


4. Ways of integrating the information into my current work situation or future settings 

This week I received confirmation of my two presentations in Kansas City in February 2002.  I will give back to back 15 minute presentations.  12 minutes of presenting and 3 minutes of discussion.  This is typical of the Society for Range Management.  So, now I know how much time I have and that I am presenting two modelling exercises, back to back.  This gives me some idea of how to sequence my PowerPoint Presentation and how to build one upon the other.  I am delighted in this outcome.  Sometimes if you have two abstracts, they will only schedule one to be presented.  So, this is about 4 years of work to present in 30 minutes…as if!


