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Weekly Summary Assignment:

You are to comment about your reactions, perceptions and understanding of the topics covered during the current week of study. This may include ideas you discovered in the works of others or in our discussions. Use a narrative or bulleted items to suit your own style of writing. The weekly summary is an opportunity for you to collect and sum up your learning for the week.

· What went well this week

I felt that I was able to contribute to the new Learning Team C.  I was able to locate 3 strong peer-reviewed articles on the relationship between multimedia and assessment.  I enjoyed being able to write in a color with the font I prefer.  I also appreciated being able to read what others were contributing in plenty of time to see the overall structure of the paper.

· What did not go so well this week

The Team A paper was a disaster and our grade reflected that.  I did not see the finished product until after it was submitted for grading.  If I had seen it, I would never have put my name on it.  It was very poorly structured with errors I would have caught had I been given a chance to work with the other team member.  That team member took offense when I posted my distress.  I sent her a personal message attempting to clear the air, but she has declined to do so.  I regret that she is unwilling to come to some kind of resolution, but I am much more satisfied working on the larger team with the whole class.

Between work stress and low morale regarding the learning team, I fell behind this week in my individual assignment.  I have written a lot of HTML, so I don’t have qualms about catching up.  I had hoped, however, to really shine in this course; that has not been the case and it disappoints me greatly.

· Suggestions for improvement of the course

This suggestion isn’t really for this course; it could be for the entire MAED program.  I have now run into this team issue in two courses.  The issues revolve around correct APA usage and time management.  I have mentioned this idea in other courses, when asked, and perhaps this is just another opportunity to mention it again.  

I wonder if it wouldn’t be prudent to set up some kind of Office of TeamWork or Office of Team Relations where conflict resolution can be facilitated when teams aren’t functioning.  I don’t have details to suggest, but there are some basic rules of conduct that can be applied to team relations.  In one of the early courses, a team charter was part of the first week assignments.  Included in the charter was a schedule and list of editors for each team project.  Even though that course was very difficult, the work was extraordinary, and it was a large team, we managed to pull it off pretty well.  Some of the tricks we used were weekly chats (sometimes twice a week) and not waiting until the last night to complete the assignment.  I had one other team that was willing to do weekly (or more) chats, but when I’ve suggested it in the last 2 or 3 classes, no one wanted to do it (or more likely, didn’t know how to chat online).

The APA issue is a continuing one.  I was told clearly when I ordered books for my first class, by my enrollment advisor, Myra Spiegelman, that the APA 5th edition was a requirement.  I purchased it from Amazon and I have not been disappointed.  However, every course has at least one (or more) team members who have no clue about APA.  It is clear that they do not own the manual and, therefore, can’t use it.  That is why in my last course, when the team refused to follow APA guidelines, I requested my instructor post the link (which I also posted in this class) for the online citations retrieved from UoP Library research.  Again, I don’t have a solution.  Because I am a published scientist, I understand the need for the guidelines.  I don’t know how to get the idea across to others how the publishing world (whether academia or corporate) works in this regard.  Such disregard of these guidelines would not be tolerated in a residential program at all.

· Ways of integrating the information into my current work situation or future settings

The closer I get to the capstone course, the more ideas come to me for developing online instruction.  Remember, I started out with freeware creating my own small modules for GiveMeTalk and as webpages, using RealSlideshow.  When I realized that I didn’t have the educational training to do what I wanted to do, I looked into this degree program.  Even then, I hesitated.  My dream, though, is to create online instructional modules, whether as a consultant, as an employee of a university or corporation, or just for fun.  The alternative assessment approach is the one that is most adaptable to the kind of training I’m most interested in – spirituality.  Journals, portfolios, video clips, audio clips, PowerPoint presentations – these will be the tools I will not only use, but expect to see from my online students.  Along with the alternative, hands-on projects, I will also want to see text-based writings, much like we produce in our classes now.  The mixture of traditional with alternative works well online, I believe.

I am also very encouraged by the MUD process.  I can see this as a usable process to be used for writing books in collaboration with other authors or commentators.  Although I think Michael is a wee bit attached to the idea, and needs to lighten up a bit, let others shine, it is such an improvement that I’m just delighted.

